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SI Group - UK, Ltd Pension Plan
(“the Plan”) - Defined Contribution
Section
Chair Statement

1. Introduction

The Occupational Pension Schemes (Charges and Governance) Regulations 2015 (the “Administration
Regulations”) require the Trustees to prepare a statement showing how they have met certain minimum
governance standards in relation to defined contribution benefits. These standards cover six principal
areas relating to the Plan’s defined contribution benefits, namely:

 The investment strategy and performance relating to the Plan’s default arrangement;
 The processing of core financial transactions;
 Net Investment Returns;
 Charges and transaction costs within the Plan;
 Value for Members assessment; and,
 The Trustees’ compliance with the statutory Trustee knowledge and understanding (“TKU”)

requirements.

As Chair of Trustees, it is my pleasure to report to you on how the Trustees have embedded these
minimum standards over the Plan year ending 5 April 2023 (“the Plan Year”). This Statement will be
published at https://siigroup.com/UK-Ltd-Pension-Plan.

2. Investment strategy

The Trustee Board is responsible for investment governance. This includes setting and monitoring the
investment strategy and the Plan’s default investment option. Details of the investment strategy and
investment objectives for the default investment option are recorded in the Statement of Investment
Principles (SIP), a copy of which is attached and is available at https://siigroup.com/UK-Ltd-Pension-Plan.

The SIP was last signed in September 2020. During the Plan Year, the Trustees did not make any
amendments to the Plan’s SIP. An updated SIP has been produced, but this happened after the end of
the Plan Year. In line with regulatory requirements, the Trustees have drafted a SIP Implementation
Statement for the Plan year ended 5 April 2023. The SIP Implementation Statement sets out how the
policies within the SIP have been followed during the Plan year along with the voting activity of the
investment managers. A copy of the SIP Implementation Statement can be found at
https://siigroup.com/UK-Ltd-Pension-Plan.

3. Default Investment Arrangement

The Trustees are responsible for setting the Plan’s investment strategy and for appointing investment
managers to carry out that strategy. They must also establish a default investment arrangement for
members who do not select their own investment options from the fund range that is available, since the
Plan utilises auto-enrollment for its members.

Members’ DC assets are all invested with Legal & General Investment Management Limited. All unit-
linked additional voluntary arrangements (‘AVC’s’) help with Utmost and  ReAssure were consolidated
into the DC arrangements in the first half of 2021.
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The most recent review of the default investment strategy was presented and discussed at the Trustees’
meeting held on 30 March 2022. As part of this review, the Trustees considered the membership data
along with industry data on how members are typically using their pension savings at retirement.
The objectives and performance of the default were also reviewed to ensure they remained appropriate
and aligned with the Trustees’ objectives. As part of this, the Environmental, Social and Governance
policies and beliefs of the Trustees were considered.

As a result, the Trustees decided to make changes to the default to one which incorporates a mixed annuity
and drawdown target at retirement, in addition to 25% cash in the expectation that most members will
continue to take 25% of their savings as tax-free cash on retirement in order to cater for more flexibility.
As part of this the Trustees agreed to integrate a drawdown specialised fund, the LGIM Retirement Income
Multi-Asset (“RIMA”) Fund, within the de-risking phase of the default lifestyle. This Fund has a specific
focus on income generation and management of cash flows on an ongoing basis. The Fund has a higher
allocation to bond and other income generating asset classes that is more suitable for those seeking less
risky growth ahead of and at the point of retirement. Additionally, the Trustees decided to make changes
to the growth phase of the default. The LGIM Global Equity (30:70) Fund was replaced by the LGIM Future
World Global Equity Fund to reflect the Trustees beliefs around the importance of addressing
Environmental, Social and Governance (“ESG”) factors and the impact they can have on the Plan’s
investments.

As part of the investment strategy review, the following changes were made to the self-select range:

 the LGIM Future World Global Equity Fund and the LGIM RIMA Fund were made available .
 the LGIM Global Equity (70:30) Fund was closed.

The changes were implemented in November 2022.

The structure of the default investment arrangement, as at 5 April 2023 is shown in the chart below:

The Trustees on a quarterly basis review the performance of the default along with the self-select fund
range. The Trustees receive reports from the investment manager showing 3 month, 1 year and 3 year
performance. Performance is reviewed with consideration of the Trustees’ objectives as set out in the
SIP.

The Trustees will continue to formally review the strategy at least every three years or without delay
following any significant change in investment policy or the demographic profile of the relevant members.
The next review will begin in Q1 2025.
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4. Requirements for processing financial transactions

As required by the Administration Regulations, the Trustees must ensure that “core financial transactions”
are processed promptly and accurately. This section covers the DC arrangement and defined benefit
AVCs with LGIM along with the With-Profits arrangements with Royal London and ReAssure. The
Trustees are satisfied that “core financial transactions” have been processed promptly and accurately
over the Plan year. The Trustees have verified the promptness and accuracy of “core financial
transactions” processed over the Plan year by reviewing the quarterly administration reports that have
been provided by Mercer.

“Core financial transactions” generally include (but are not limited to):

 investment of contributions in the Plan by members and their employer
 transfers of assets relating to members into and out of the Plan
 switches of members’ investments between different funds within the Plan
 payments from the Plan to, or in respect of, members.

The Trustees recognise the importance of processing financial transactions promptly and accurately as
failure to do so may have an adverse effect on member outcomes and may result in members
disengaging with the Plan.

The Trustees operate an outsourced operational model, with the Plan’s administration and management
of its Plan bank account delegated to Mercer Limited. The Trustees have agreed timescales with its
administrators for the processing of all member-related services, including core financial functions relating
to contribution handling, quoting benefits and paying benefits.

Mercer records all member transactions and benefit processing activities in a work management system
which assigns the relevant timescale to the task.

The Trustees receive quarterly administration reports from Mercer which are reviewed at Trustees’
meetings. There were no issues reported over the Plan year and the majority of all cases were completed
within the agreed timescales.

The Trustees have a service level agreement (“SLA”) in place with the administrator, which covers various
services such as transfers out, new entrants, retirements, deaths and data changes. The administrator
has separate dedicated teams for cashflow operations and business as usual operations. Average service
levels have been around 94.3% for the core transactions.

The Trustees continue to monitor performance and engage with the administration team to ensure that
core transactions are processed accurately and in a timely fashion. The Trustees have taken action to
receive greater clarity regarding cases that do not meet SLAs, however there were no issues to address
over the Plan year. This information is provided through the quarterly administration reports.

Further details of some of the key service areas are provided in the table below covering the 12 months
to 31 March 2023.

SLA Items Completed
within SLA

Completed within
SLA (%, p.a.)

CRC Contract 19 19 100%

Data Change 25 25 100%

Death 11 8 73%

Death - Settle 9 9 100%

Divorce 4 4 100%

DWP 3 3 100%
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Enquiry/Query 83 81 98%

Leaver - Deffered Settle 24 24 100%

New entrants 18 12 67%

Pensioner Change 14 14 100%

Retirement – quote 17 15 88%

Retirement – settle 12 11 92%

Transfer out – quote 12 12 100%

Transfer out – settle 1 1 100%

Reflex Transfer out – quote 1 0 0%

Transfer in – quote 3 2 67%

PPD - Data Change 15 15 100%

Total 271 255 94%

The new entrant cases outside of the SLA were delayed due to delay in review. The retirement cases
and death cases outside of the SLA were due to both complex calculations that required a second
review or recalculation required at time of review, which led to some delays in the process and the need
of additional approvals for early retirement settlements. Some of the transfer cases outside of the SLA
were due to calculations being required again at review stage.

5. Net return on investments

From 1 October 2021, trustees of all relevant pension schemes are required to calculate and state the
return on investments from their default and self-select funds, net of transaction costs and charges.

The tables below set out annualised net performance for the 1 and 5 year periods for the lifestyle
arrangements (for age 25, 45, and 55) and for the self-select fund range which have been calculated in
accordance with the statutory guidance.

Lifestyle

Lifestyle strategies –
Default Investment
Arrangement

Annualised returns to 31 March 2023 (%)

1 year 3 years 5 years

Age of member at start of period

25 -5.2 7.4 3.4

45 -5.2 7.4 3.4

55 -5.2 7.4 3.3

Source: LGIM and Mercer estimates.
Performance shown net of all charges and transaction costs. Performance has been calculated based on a fixed
weighted average of underlying fund performance in the lifestyle, with the weightings as at the ages shown.
Since the underlying funds of the default have changed throughout the Plan year the  returns have been chain linked to
reflect the actual performance members  encountered.
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Self-Select Funds

Self-select funds
Annualised returns to 31 March 2023 (%)

1 year 3 years 5 years

LGIM Global Equity (70:30) Index (a) 1.7 14.5 6.6

LGIM Global Equity Market Weights (30:70)
Index – 75% GBP Hedged (b) -2.9 14.9 7.2

LGIM Future World Global Equity Index* 2.1(c) - -

LGIM Diversified* -5.1 6.6 4.0

**LGIM Future World Annuity Aware* -19.6 -8.4 -3.2

LGIM Retirement Income Multi-Asset* 2.1(c) - -

LGIM Sterling Liquidity* 2.2 0.7 0.7

Source: LGIM. Performance shown net of charges. Performance of standalone self-select options is independent of
age, therefore performance is shown in a different format to the lifestyle performance.
*Fund makes up part of the default investment strategy as at 5 April 2023.
**As at 31 December 2022, the fund name was changed from LGIM Pre-Retirement to LGIM Future World Annuity
Aware Fund to reflect the fact that the Fund excludes certain companies that are involved in areas such as
controversial weapons and pure coal mining.
(a) Fund removed from the self-select fund range in November 2022 and therefore performance shown is up to 30
November 2022.
(b) Fund removed from the default strategy in November 2022 but remained in the self-select fund range,
performance shown is to 31 March 2023.
(c) Fund was introduced in the Plan in November 2022 and therefore performance shown is from inception.

Following the transfer of the unit-linked DB AVCs to LGIM, performances are as set in the table above.
There are three remaining members invested in with- profit AVCs with ReAssure and one remaining
member invested in a with-profit fund with Royal London. Performances for the AVC funds shown in the
table below.

AVC Funds
Annualised returns to March 2023 (%)

1 year 3 years 5 years

Unitised-With Profits Pen Gen 2 Pension
Accumulator (a)

- - -

ReAssure Cash 6 Pension Accumulator 1.8 0.3 0.3

ReAssure Index-Linked Gilt 6 Pension
Accumulator

-23.5 -8.3 -2.7

Royal London Crest Secure Fund 1.1 0.5 1.8

Source: Unit price data provided by ReAssure and Royal London, returns calculated by Mercer.
Data as at 31 March 2023.
(a) Annualised returns directly comparable to the unit-linked funds are not provided for
ReAassure with-profit funds

The Trustees acknowledge the requirement to publish these net investment returns on a website and this
page will be available in time for the deadline of 7 months following the Plan year-end. The annual benefit
statements will include the web address in order to inform members where they can access this
information.
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6. Assessment of member borne charges ad transaction costs

Level of member-borne charges and transaction costs

The Trustees are required to report on the charges and transaction costs for the investments used in the
default arrangement as well as the wider fund choice available and assess the extent to which the
charges and costs represent good value for members. The Trustees have taken account of statutory
guidance when producing this section.

The Total Expense Ratio (“TER”) consists principally of the manager's annual charge for managing and
operating a fund, but also includes the costs for other services paid for by the fund, such as the legal
costs, registration fees and custodian fees. However, it excludes other costs that are also member borne
and which can therefore have a negative effect on investment performance such as transaction costs
and interest on borrowings.

Transaction costs are those incurred by fund managers as a result of buying, selling, lending or
borrowing investments. These costs are taken into account by the fund managers when calculating the
unit price for each of the funds. The transaction costs shown are calculated on a methodology known as
‘slippage cost’. This compares the price of the stocks being traded when a transaction was executed
with the price at which the transaction was requested. Market movements during any delay in transacting
may be positive or negative and may also outweigh other explicit transaction costs. For this reason,
overall transaction costs calculated on the slippage method can be negative as well as positive.

The total member-borne charges (quoted in the following table as TERs) applicable to the Plan’s DC
funds are detailed below. The charges on the funds used in the default options all fall below 0.75% p.a.
and therefore comply with the charge cap legislation requirements. Members of the Plan bear the Total
Expense Ratio (TER) and the transaction costs quoted below.

Funds TER
(% p.a.)

Transaction Costs as at 31 March (%, p.a.)

2023 2022 2021 2020 2019 Average

LGIM Global Equity
(70:30) Index(a) 0.22 0.042 0.017 -0.002 0.005 -0.011 0.010

LGIM Global Equity
Market Weights (30:70)
Index – 75% GBP
Hedged(b)

0.20 0.077 0.032 0.039 0.042 0.041 0.046

Future World Global
Equity Index(c)* 0.25 0.088 - - - - 0.088

LGIM Diversified* 0.32 -0.002 -0.028 0.001 -0.017 -0.053 -0.020

LGIM Future World
Annuity Aware* 0.15 0.029 -0.012 0.037 -0.02 0.022 0.011

LGIM Retirement Income
Multi-Asset(c)* 0.37 0.118 - - - - 0.118

LGIM Sterling Liquidity* 0.14 -0.039 -0.014 -0.149 -0.037 -0.012 -0.050

Source: Legal & General.
*Fund makes up part of the default investment strategy.
(a) Fund removed from the self-selected range in November 2022.
(b) Fund removed from the default strategy in November 2022.
(c) Fund introduced in the Plan in November 2022.
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Following the transfer of the unit-linked DB AVCs to LGIM, the member-borne costs and charges for the
AVCs are as set out in the table above.
Fees for AVCs funds are shown in the table below.

Funds AMC
(% p.a.)

TER
(% p.a.)

Transaction Costs
as at 31 March
2023 (%, p.a.)

Unitised-With Profits Pen Gen 2 Pension Accumulator (a)

ReAssure Cash 6 Pension Accumulator Series 06 0.50 0.51 -

ReAssure Index-Linked Gilt 6 Pension Accumulator
Series 06

0.50 0.51 0.02

Royal London Crest Secure Fund 1.45(b) N.A. 0.00

Royal London was not able to provide the TER information.
(a) The costs and charges were requested from ReAssure for this fund but was not available at the time of writing. The
Trustees will endeavor to include this information in next years’ Chair Statement.
AMC as at 05 April 2022.

Costs and Charges Illustrations

Using the charges and transaction cost data provided by LGIM and in accordance with regulation
23(1)(ca) of the Administration Regulations, the Trustees have prepared an illustration detailing the
impact of the costs and charges typically paid by a member of the Plan on their retirement savings pot.
The statutory guidance has been considered when providing these examples.
The below illustration has taken into account the following elements:

- Initial savings pot size;
- Contributions;
- Real terms investment return gross of costs and charges;
- Adjustment for the effect of costs and charges; and
- Time.

To illustrate the impact of charges on a typical member’s pension pot, we have provided examples below.
This includes all member costs, including the TER, transaction costs and inflation. These illustrations
are designed only to show the cumulative impact that investment charges and transaction costs can
have on accumulated fund values at retirement age, in line with legal requirements. They are not
intended to provide information or guidance to members on whether a particular fund is best suited to
their requirements. In selecting funds, members should have regard not only to charges and potential
transaction costs but also to factors such as expected future returns and their capacity for and tolerance
of risk.

With respect to the With-Profits policies, payouts on surrender and maturity will reflect all charges
incurred, though they are not separately identified. Moreover, the actual performance received by
members, net of charges, is only known upon maturity/surrender, after any augmentation for guaranteed
terms and after the effect of any ‘smoothing’. This places limitations on what can be shown in member
illustrations and hence the illustrations have been excluded.

The Trustees acknowledge the requirement to publish these illustrations on a website (which are produced in
line with the statutory guidance) and this page will be available in time for the deadline of 7 months following the
Plan year end. The annual benefit statements will include the web address in order to inform members
where they can access this information.
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Active member illustration

Youngest Active Member (Age 20)

Most popular fund: Default
Lifestyle

Highest cost fund: LGIM
Retirement Income Multi-Asset

Lowest cost fund: LGIM
Sterling Liquidity

Age Pot Size With
No Charges
Incurred

Pot Size with
Charges
Incurred

Pot Size With
No Charges
Incurred

Pot Size with
Charges
Incurred

Pot Size With
No Charges
Incurred

Pot Size With
Charges
Incurred

20 £3,130 £3,130 £3,130 £3,130 £3,130 £3,130
25 £9,368 £9,249 £8,732 £8,571 £8,372 £8,329
30 £16,883 £16,500 £14,835 £14,357 £13,747 £13,624
35 £25,937 £25,091 £21,484 £20,509 £19,257 £19,016
40 £36,845 £35,271 £28,729 £27,050 £24,906 £24,507
45 £49,986 £47,333 £36,623 £34,006 £30,698 £30,098
50 £65,818 £61,626 £45,224 £41,401 £36,636 £35,792
55 £84,891 £78,561 £54,595 £49,265 £42,724 £41,590
60 £107,435 £98,237 £64,805 £57,626 £48,966 £47,494
65 £123,634 £111,814 £75,929 £66,517 £55,366 £53,507

Typical Active Member (Age 45)

Most popular fund: Default
Lifestyle

Highest cost fund: LGIM
Retirement Income Multi-Asset

Lowest cost fund: LGIM
Sterling Liquidity

Age Pot Size with
no Charges
Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges
Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges
Incurred

Pot Size with
Charges
Incurred

45 £10,420 £10,420 £10,420 £10,420 £10,420 £10,420
50 £30,113 £29,728 £28,047 £27,529 £26,881 £26,743
55 £53,839 £52,607 £47,253 £45,721 £43,758 £43,365
60 £82,100 £79,410 £68,178 £65,064 £61,060 £60,292
65 £107,044 £102,605 £90,978 £85,631 £78,800 £77,529

Notes
1. Projected pension pot values are shown in today’s terms and net of average transaction costs, and do not need to be reduced

further for the effect of future inflation.
2. Inflation is assumed to be 2.5% per year.
3. The starting pot size is assumed to be £3,130 for the youngest member. The starting pot size is assumed to be £10,420 for the

typical member; this is representative of the median for the Plan.
4. Annual Contributions of £1,020 are assumed for the youngest member illustration. Annual Contributions of £3,200 are assumed

for the typical member illustration. Salaries used are representative of the youngest and typical active members in the Plan,
respectively.

5. For the default arrangement, which is a lifestyle strategy, the projections take into account the changing proportion invested in
the different underlying funds over time and the growth rates may be a blend of those shown below where there is a blend of
different asset classes.

6. Charges, transaction costs and estimated growth rates are assumed as follows:
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TER Transaction costs Growth rate assumptions

Default Lifestyle 0.29% p.a. for
members 4 or more
years from retirement,
decreasing to
0.23% p.a. for
members at
retirement

0.03% p.a. for members
4 or more years from
retirement; 0.04% for
members at retirement

6.25% p.a. before inflation
for members 9 or more
years from retirement,
falling to
3.42% p.a. before inflation
for members at retirement

LGIM Retirement Income Multi-
Asset

0.37% p.a. 0.12% p.a. 4.11% p.a. before inflation

LGIM Sterling Liquidity 0.14% p.a. Nil 3.00% p.a. before inflation

Charge and costs figures provided by LGIM; growth rate assumptions provided by Mercer. The Regulations require that where
possible the transaction costs assumed in these illustrations are based on an average of the previous five years’ transaction costs
for each fund, where available. The transaction costs shown above are an average of the costs provided for the 5 year period to 31
March 2023. Exceptions are the Future World Equity Fund and Retirement Income Multi Asset Fund, which were introduced in the
Scheme in 2022.

For funds that have reported a negative transaction cost over the period of this Statement; it is assumed these costs to be nil, as
negative costs are not expected to continue consistently over time.

Values are estimates and are not guaranteed. Funds with greater growth opportunities may be more volatile than others.

Deferred member illustration

Youngest Deferred Member (Age 25)

Most popular fund: Default
Lifestyle

Highest cost fund: LGIM
Retirement Income Multi-Asset

Lowest cost fund: LGIM
Sterling Liquidity

Age Pot Size with
no Charges
Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges
Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges
Incurred

Pot Size with
Charges
Incurred

25 £8,800 £8,800 £8,800 £8,800 £8,800 £8,800
30 £10,602 £10,427 £9,588 £9,357 £9,022 £8,961
35 £12,772 £12,355 £10,447 £9,949 £9,250 £9,126
40 £15,388 £14,640 £11,382 £10,579 £9,484 £9,293
45 £18,538 £17,347 £12,401 £11,249 £9,723 £9,463
50 £22,334 £20,554 £13,512 £11,961 £9,969 £9,637
55 £26,906 £24,355 £14,722 £12,718 £10,220 £9,813
60 £32,284 £28,743 £16,040 £13,523 £10,478 £9,993
65 £35,560 £31,180 £17,476 £14,378 £10,743 £10,176

Typical Deferred Member (Age 46)

Most popular fund: Default
Lifestyle

Highest cost fund: LGIM
Retirement Income Multi-Asset

Lowest cost fund: LGIM
Sterling Liquidity

Age Pot Size with
no Charges
Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges
Incurred

Pot Size with
Charges
Incurred

Pot Size with
no Charges
Incurred

Pot Size with
Charges
Incurred

46 £12,050 £12,050 £12,050 £12,050 £12,050 £12,050
50 £13,986 £13,802 £12,906 £12,656 £12,293 £12,226
55 £16,850 £16,354 £14,061 £13,457 £12,603 £12,451
60 £20,217 £19,300 £15,321 £14,309 £12,921 £12,679
65 £22,269 £20,937 £16,692 £15,215 £13,248 £12,911
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Notes
1. Projected pension pot values are shown in today’s terms and net of average transaction costs, and do not need to be reduced

further for the effect of future inflation.
2. Inflation is assumed to be 2.5% per year.
3. The starting pot size is assumed to be £8,800 for the youngest member. The starting pot size is assumed to be £12,050 for the

typical member; this is representative of the median for the Plan.
4. No contributions are assumed for deferred members.
5. For the default arrangement, which is a lifestyle strategy, the projections take into account the changing proportion invested in

the different underlying funds over time and the growth rates may be a blend of those shown below where there is a blend of
different asset classes.

6. Values are estimates and are not guaranteed. Funds with greater growth opportunities may be more volatile than others
7. Charges, transaction costs and estimated growth rates are assumed as follows:

TER Transaction costs Growth rate assumptions

Default Lifestyle 0.29% p.a. for
members 4 or more
years from retirement,
rising to
0.23% p.a. for
members at
retirement

0.03% p.a. for members
1 or more years from
retirement; 0.04% for
members at retirement

6.25% p.a. before inflation
for members 6 or more
years from retirement,
falling to
3.42% p.a. before inflation
for members at retirement

LGIM Retirement Income Multi-
Asset

0.37% p.a. 0.12% p.a. 4.11% p.a. before inflation

LGIM Sterling Liquidity 0.14% p.a. Nil 3.00% p.a. before inflation

Charge and costs figures provided by LGIM; growth rate assumptions provided by Mercer. The Regulations require that where
possible the transaction costs assumed In these illustrations are based on an average of the previous five years’ transaction costs
for each fund, where available. As LGIM is unable to provide historic transaction costs for these funds, the transaction costs shown
above are an average of the costs provided for the 5 year period to 31 March 2023. Exceptions are the Future World Equity Fund
and Retirement Income Multi Asset Fund, which were introduced in the Scheme in 2022.

For funds that have reported a negative transaction cost over the period of this Statement; it was assumed these costs to be nil, as
negative costs are not expected to continue consistently over time.

Values are estimates and are not guaranteed. Funds with greater growth opportunities may be more volatile than others.

Value for Members’ assessment

When assessing the charges and transaction costs which are payable by members, the Trustees are
required to consider the extent to which these represent good value for members.

The Trustees with support from their advisers, Mercer Limited, have undertaken a value for members’
assessment.

The Trustees concluded that the Plan’s overall benefits and options represent good value for money in
comparison to the costs payable by members, when considered across a number of measures. Good
value for money being the highest possible rating.

Charges for the Plan’s default investment arrangement are significantly below the charge cap of 0.75%
per annum.

The assessment, considered the following areas:

1. Costs and charges;
2. Net investment returns; and
3. Administration and governance

For the first two areas, the assessment is based on a comparison with three comparator arrangements
(NEST Master Trust, The People’s Pension Scheme, and Aviva Master Trust). These comparators were
chosen as they can be a viable destination if the Plan ever winds up.

For the third area, the Trustees’ assessment is carried out considering the Plan’s governance and
administration arrangements.
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An overview of the results of the Trustees’ assessment against the three areas is shown below.

Assessment area Rating Key comments

1. Costs and
charges

GOOD
The Trustees have assessed the Plan as offering good value from
a costs and charges perspective. It was concluded that charges
are competitive relative to the three comparator schemes.

2. Net
investment
returns

GOOD

The Plan’s net investment returns across all ages assessed have
been higher than those of the comparator arrangements.

The current default arrangement has provided sustained growth
over 5 year period to 31 March 2023, at competitive fees.

The Plan’s net investment returns, up to 31 March 2023, for two of
the investment options available on a self-select basis have been
overall higher than those of similar funds within the comparator
arrangements.

Overall, the Trustees have assessed the Plan as offering good
value from a performance perspective.

3. Administration
and
governance

GOOD

The Trustee has assessed the Plan as offering good value from a
governance and administration perspective. The Plan’s
governance and administration arrangements have been
assessed as good to ensure the well-running of the Plan although
higher data controls could be put in place.

Overall GOOD
Overall, the Trustees have assessed the Plan as offering good
value for members.

7. Trustee Knowledge and Understanding

In accordance with sections 247 and 248 of the Pensions Act 2004, the Trustees are required to maintain
an appropriate level of knowledge and understanding that, together with professional advice available to
them, enables them to properly exercise their functions and duties in relation to the Plan.

To support the Trustees, the secretariat function is outsourced to professional advisors. The meeting
agendas are prepared by professional advisors who do so with a view to ensuring compliance and best
practice. The professional advisors attend all formal meetings.

The Trustees’ own knowledge and understanding, together with the advice which is available to them
them to properly exercise their functions as trustees of the Plan.  In addition, the Trustees receive advice
and recommendations on investment and other issues from Mercer Limited and on legal issues from
Berwin Leighton Paisner LLP.

The Trustees knowledge and understanding requirement has been met during the period to which this
Statement relates as follows:

• The Trustees have undertaken ongoing training, both collectively as a group and individually to
keep them abreast of pension legislation and regulations, and relevant developments; all such
training is recorded on a training log, which is kept up to date with guidance released by The
Pensions Regulator. Time is allocated at Trustees' meetings for the provision of relevant training.
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• The Trustees have demonstrated their knowledge and understanding of the aforementioned laws,
principles and documentation during training sessions undertaken over the Plan year and
recorded in the training log. Examples of how this has been demonstrated are provided below:

o The Trustees are conversant with the key documentation described in legislation as the
Trust Deed and Rules and the Statement of Investment Principles, and have sufficient
knowledge and understanding of the law relating to pensions and trusts and of the
relevant principles relating to the funding and investment of occupational schemes. The
Trustees are also conversant with Plan policies and other important documentation, such
as investment and administration reports to assess whether the Plan is working
effectively.

o The Trustees monitor the investments in line with the principles and objectives set out in
the SIP. The Trustees have drafted a SIP Implementation Statement which sets out how
the policies within the Plan's SIP have been followed during the Plan year along with
information on the engagement and voting activities of the investment manager.

• The advisers provide the Trustees with updates and current topics in relation to DC schemes
and the Trustees have taken action where needed. The Trustees have undertaken training on
the new Pensions Regulator General Code of Practice in October 2022 and on the subject of
UFPLS in April 2023.

• The Risk Register is reviewed at every meeting and methods to mitigate the risks are
discussed. There have been no new Trustees appointed over the Plan year, but new
Trustees are advised to complete online training via the TPR’s Toolkit and
scheme-specific training / training on other relevant topics is provided at
trustee meetings.

Taking into account the actions taken individually and as a group, the knowledge and experience of the
Trustees, and the professional advice available to them the Trustees consider that they are able to exercise
their responsibilities appropriately.

Barbara Dias 1 November 2023

Barbara Dias Date

For and on behalf of the Trustees of the SI Group-UK, Ltd Pension Plan


